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Abstract

Introduction: The present study was conducted to evaluate the factors affecting the self-improvement
of primary school principals in Isfahan City.

Materials and methods: In terms of practical purpose and implementation method, it is among mixed
(qualitative-quantitative) research. In the qualitative part of this research, the thematic analysis method
has been used to analyze the data, and the information in the quantitative part of this research has been
analyzed using the one-group t-test to compare the respondents' answers to each of the research
questions and using SPSS software. In the next part, the confirmatory factor analysis method was used
to validate the model using the structural equation approach in Smart PLS software. Also, the statistical
population of this research in the qualitative part includes scientific experts and experimental experts,
university professors, and directors of education departments in Isfahan City, 15 people were selected
as a sample in a targeted way. Also, the statistical population of the quantitative part consisted of
principals of elementary schools in Isfahan city who have at least 10 years of management experience,
and who were selected through staged cluster sampling of 100 people.

Findings: Based on the findings of the research, factors such as self-awareness, self-efficacy, self-
regulation, optimism, organizational commitment, self-actualization, learning ability, self-direction,
resilience, and flexibility are among the characteristics of self-improvement of principals of primary
schools in Isfahan city. Self-efficacy has the greatest effect on self-improvement behavior.
Conclusion: Finally, it is suggested that the education and training organization provide the necessary
ground to voluntarily improve the capabilities of the principals of primary schools and promote the
principals of these schools based on the principle of merit.
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Evaluation of Effective Factors on the Self-improvement of Elementary
School Principals in Isfahan City

Introduction: With the increasing complexities of the 21st century and the numerous
challenges of organizations, business, training programs, and the development of managers'
capabilities at different levels of management are considered the most important and valuable
goals of organizations (Terekzadeh and Ansari 2014). With the growth of technology and the
changes that have occurred, managers are always faced with new realities and conditions, to
coordinate with them, they need to acquire special knowledge and expertise, and one of the
useful and effective methods to develop managers' abilities is to improve (Ludgaard et al.
2016). According to Williams (2008), organizations that are capable of improving their
managers will continue to improve and succeed (Moradi et al. 2020). The self-improvement of
managers is so important and vital that it cannot be considered as a specific activity or separate
from daily work or only by focusing on knowledge based on current internal methods (Tabar
and Zamani 2019). Considering the determining role of educational systems in the economic,
social, and cultural improvement of society, the self-improvement of educational managers in
schools, which is one of the main factors of the educational system, can lead to the
improvement and progress of society. However, the necessary components in self-improvement
management in the form of a conceptual model among the educational managers of Iranian
society have not been specified, and until it is not specified, it is not possible to use Western
models that are not completely compatible with our country. Therefore, the purpose of this
research is to evaluate the factors affecting the self-improvement of elementary school
principals in Isfahan City, and the researcher tries to answer these questions so that suggestions
can be made in the field of principal training to strengthen improvement programs:

1- What are the components of the self-improvement of principals of primary schools in Isfahan
City?

2- What are the antecedents of self-improvement of principals of primary schools in Isfahan
City?

3- What are the consequences of self-improvement of principals of primary schools in Isfahan
City?

4- What is the fit of the self-improvement model of principals of primary schools in Isfahan
City?

Materials and Methods: The current research is a developmental research in which a mixed
method of sequential exploratory method was used. In sequential exploratory mixed research,
first qualitative data and then quantitative data are collected and analyzed. In this type of
research, priority is usually given to the qualitative part and quantitative data is used to
strengthen the qualitative data. Also, the purpose of conducting developmental research is to
create a more comprehensive introduction of the results of the conducted research and to
expand the scope of studies of this research. Therefore, when research is carried out in
continuation of the previous research and to examine additional dimensions and topics, it is
called developmental research. The development research flow is a process that is carried out
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to formulate and determine the appropriateness of an educational product (models, plans,
methods, and programs).

Results and Discussion: In this research, in the selective coding stage, the organized data were
categorized in the form of various components and more limited dimensions. So that the
common aspects of the components from the previous stage were identified and according to
the commonalities, they were organized into a more general and limited category. Despite this,
the number of these dimensions reached 10 items. Based on the findings of the research, factors
such as self-awareness, self-efficacy, self-regulation, optimism, organizational commitment,
self-actualization, empowerment, self-directed learning, resilience, and flexibility are among
the characteristics of self-developing employees, among the identified components, factors
such as self-awareness, self-actualization, and self-efficacy has the greatest effect on self-
improvement behavior. Also, individual characteristics, group norms, and the internal and
external environment play an important role in the emergence or prevention of the emergence
of self-improvement behavior of employees. In such a way that if the organizational conditions
are not ready, employees cannot be expected to voluntarily perform self-improvement
behaviors. Finally, it should be stated that the results obtained for the research model in the
confirmatory factor analysis section showed that the estimated model has appropriate validity
in terms of measurement and structural indicators. Also, the examination of the t-test and
coefficients between the main variables of the model showed that there are always significant
relationships between the main variables of the model, and finally, from these results, it can be
concluded that the presented model has appropriate scientific validity.

Conclusion: A total of 15 managers and scientific and experimental experts related to Isfahan
Education Department participated in this research and the information obtained from the semi-
structured interview was analyzed through thematic analysis. The results of this research are
consistent with the results obtained from some previous research, some of which are:
empowerment (Ahmadi Askarinejad and Ahmadian, 2015; Wallace and Storm, 2003; and
Harley, 2003), motivation. (Ahmadi, Askarinejad, and Ahmadian, 2015; Boyce Viscarlo and
Zaccaro, 2005; Humility 2014; Mazari and Mazari, 2015; London, 2002 and Richard and
Johnson, 2011), professional commitment (Ahmadi Askarinejad and Ahmadian, 2015;
Humility, 2014, Semyons, 2017 Boyce Viscarello and Zaccaro, 2005 and Olive et al., 2004),
employee loyalty (Semions, 2017), self-efficacy (humility, 2014; Boyce Viscarello and
Zaccaro, 2005 and Mazari and Mazari, 2015), need for achievement and internal control (Boys,
Viscarlo and Zaccaro, 2005) and positive attitude towards work (Frotni, 2014). According to
the results of the research, it is suggested that the principals of primary schools in Isfahan City
should be diligent in promoting self-improvement in the six skills mentioned in this research.
provide the necessary motivation for the self-improvement of their school teachers.

Keywords: Self-improvement, Managers, Education, Isfahan
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Table 1: Selective coding of constituent components of self-improvement of principals of primary schools in Isfahan
City
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Table 2: The Values of Three Criteria for Fitting the Research Model
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