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Abstract

Introduction: Considering the role of higher education in training specialized and
committed personnel and the feeling of the need to develop a comprehensive and
comprehensive set that deals specifically with the components of professional ethics in
higher education and the need to train teachers, the present study aims to provide a model of
professional ethics. Professors in the higher education system.

Method: The present study was conducted qualitatively. In this method, two parts of content
analysis and content analysis of interviews were used. All scientific and documentary texts
related to the theory of professional ethics education in higher education, including first or
second hand books and articles in the present study were considered as a statistical and
sample population. Data were analyzed using open and axial coding and content matrix
formation and analysis. In addition, the analysis process was performed through maxgda
quality analysis software.

Results and discussion: By reviewing and merging 314 basic themes, 24 organizing

themes for professors' professional ethics were identified and a network of professional
ethics themes was drawn. Accordingly, professional ethics in higher education, including 7
main categories of educational ethics, research, personal, organizational, financial,
interactive and cultural ethics were shown.

Conclusion: Finally, the final pattern of the combination of document analysis and
interviews was drawn by the meta-combination method. University officials are advised to
recognize the professional model of professors and take steps to promote professional ethics
in higher education.
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Providing a model of professional ethics for teachers in the higher education system:
Quialitative research

Introduction: Ethics considered very important regulator of relationships between people
(Salawati, Rahmani and Razman, 2014). It can be argued that ethics showed the individual's
personality, however, professional ethics also shaped and expanded people's relationships and
social bonds in a favorable way (Bayer and Nagy, 2017) and was related to the issues and
questions as well as the moral principles and values of a system. The more comprehensive the
observance of professional ethics, the higher the level of commitment to its principles, and the
more reasonable the restrictions imposed by the principles of professional ethics and more
effective in the growth of the organization, the stronger the adherence to it. Professionals pay
attention and monitor the voluntary actions of professionals in the field of their activities
(Nemat Allahizadeh, 2016). Today, in almost all organizational environments, professional
ethics has been recognized as an important factor in preventing conflicts and deviations. In this
regard, the higher education system, as a professional organization whose managers, officials,
professors, and students are its employees, like any other organization, faces issues and
problems on the way to achieving its goals, which need to be identified, corrected, and
controlled. The first requirement of a professionally ethical university was to be aware of its
moral responsibilities (Almasiani, 2015). The university is a symbol of the society’s paradigm
and worldview which reflects its future. If the scientific community intends to predict the
nature, trend, process, structure and function of the future moral relations and relationships of
the society and provide appropriate and timely solutions to prevent the consequences of the
transformation of moral values in the future, it requires to always control the pulse of the
society. Therefore, it can be said that the degree of conflict and adaptation of theoretical and
behavioral moral values of this influential group is of great importance in the entirety of the
social system (Khalfi, Javadi and Tawanbakhsh, 2016). Professional ethics in the higher
education system guides and supports all stakeholders in this organization by specifying the
range of right and wrong behaviors (Arasteh and Jahid 2012). The existence of many issues
leads us to pay attention to and observe professional ethics in educational environments.
Unethical decisions are one of the cases that, if repeated in the organization, can cause job
burnout (Moradi and Mehri 2017). In addition, unethical judgments during the evaluation of
professors' abilities and performances by members of the promotion committee or the
evaluation of students' performance by professors prepares the ground for deception at the
scientific and research level (Azad et al. 2015). Scientific fraud as a common problem included
a set of behaviors based on trickery and deception, which a person carried out to achieve results
beyond his competence (Chodzika et al., 2013). Common cases of scientific fraud included
scientific plagiarism and deceiving superiors (Clary Vasyers 2017). The tensions and conflicts
of professors with students and colleagues were not only a factor for slowing down and
disrupting the advanced process of the system, but also as a background factor in other issues
such as job burnout, and unfair and unethical judgments. Conflict as a lack of agreement among
individuals or groups or any behavior that members did in order to oppose others was an issue
of concern (Vairimo, 2016). The role of higher education in training specialized and committed
personnel and feeling the need of compiling a comprehensive and inclusive package that
specifically deals with the components of professional ethics in higher education and the need
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to educate faculty members, was led to conducting the present research with the aim of
providing a model of professional ethics of professors in the higher educational system.

Materials and Methods: The present study was conducted using a qualitative method. In this
method, two parts of thematic analysis and content analysis of the interviews were used based
on Atride-Sterling (2001) method. The statistical population in this research included all
scientific and documentary texts related to the concept of professional ethics in higher
education, including first-hand or second-hand books and articles published during 2014-2019,
reference databases Irandak, Jihad Academic (sid), Mogiran, Nurmagz, Civilika, and those
indexed in the foreign databases of PubMed, Google Scholar and Science Direct and the group
of experts in the field of professional ethics. In the first part of the research, written documents
were reviewed, and sampling continued until saturation, it means until the review of new texts
did not yield any data different from the previous data. In this way, 23 written documents were
selected as a sample group from the statistical population. Then the data extracted from the
written documents were analyzed using open and axial coding and the formation and analysis
of the matrix of themes. Meanwhile, the analysis process was also carried out through the
qualitative analysis software Maxgda (2020). In the second stage of the research, first,
according to the purpose of the research, a qualitative research questionnaire that included
semi-structured and open-ended questions was designed with the aim of obtaining deeper
information and discovering culture-related components about the professional ethics of
professors in the educational system. In order to expand the sample of experts further,
theoretical and snowball sampling methods were also used to identify the elites (informers) in
this area. After selecting the first interviewee based on his research in the field of professional
ethics and conducting interviews, the resulting qualitative data were immediately implemented
and coded. The interviewee was also consulted about the next sample member. At this stage,
according to the opinions of the interviewees, the necessary amendments were also made on
the interview questions. The interviews with the next people were also done in the same way,
and immediately after each interview, the data was analyzed and conducted. After conducting
12 interviews, no new data was being obtained and theoretical saturation was reached. After
examining the texts obtained from 23 documents and 12 interviews, consequently the primary
and basic themes were extracted, summarized, combined and categorized. Using those
categories, the organizing themes were identified, and the theme network of these components
was drawn, which led to the extraction of the components of the comprehensive concept of
professional ethics in the higher education system. Finally, the altimate model resulting from
the combination of document analysis and interviews was created.

Results and discussion: The examination and integration of 314 primary themes obtained
from the combination of documents and interviews’ themes showed 24 organizing themes for
professors' professional ethics, based on which the network of professional ethics themes was
drawn. Accordingly, for professional ethics in higher education 7 main categories of
educational, research, individual, organizational, financial, interactive and cultural ethics were
considered then the final model was drawn.
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Conclusion: The officials of the universities have been advised to take steps towards the
theoretical and practical promotion of professional ethics in higher education while recognizing

the professional model of professors.
Keywords: Professional Ethics, Higher Education System, Professors, Qualitative Research
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Table 2. Extraction of categories and components of professional ethics of professors in the higher
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Figure 1. The final model of teachers' professional ethics in the educational system
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