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Abstract
Introduction: The present article was conducted with the aim of influencing the

development of managers' education in Iran University of Medical Sciences in order to
present a model.

Method: The research method was purposeful, developmental, and in terms of data was
part of a mixed exploratory exploratory research, and was conducted by the data-based
method. In terms of method, the description was survey-type. The statistical population
included a number of experts in the qualitative section and 301 people in the quantitative
section including all male and female administrators of Iran University of Medical
Sciences. They were selected by cluster random sampling method.

Findings: The results showed that the development model of managerial education in Iran
University of Medical Sciences has dimensions and components including: 1- Strategic
factor including: futurism, realism, knowledge of the environment 2- Learning culture
including: Continuing education, learning enthusiasm, common goal 3- Support Includes:
Managers, meeting needs, bringing facilities, improving organizational communication 4-
structural-motivational factor including: personality, structural and mobility 5-factor for
educational repair including: skills development, development of partnership management,
monitoring and improving the organizational climate 6.

Conclusion: The developmentalist factor includes: improving moral growth, improving
organizational performance, improving decision-making power and maturity, and also due
to the attractiveness of the root mean square residual index (SRMR), which is equal to
0.071, 0.058, and 058, respectively. / 0, 077/0, 071/0 and 0.0677 did you really make a
severe model error and the model has a good opportunity.
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Investigating the effective factors on the development of managers' education in Iran
University of Medical Sciences in order to present a model

Introduction: The conditions of today's world are such that all organizations are willingly or
unwillingly placed in a highly competitive environment, and this has necessitated the conditions that,
in addition to continuity and maintaining presence, they must always seek to improve their position.
Undoubtedly, one of the tools to achieve this goal will be the development of employees and managers.
Organizations must develop their managers and employees in all dimensions to maintain their
competitive strength. Every society needs political, economic, technical and scientific innovators in its
management. That is, the four categories of manpower that should be taken into consideration in the
planning of the country in the way of providing manpower in order to achieve development. By
participating in the process of training skilled human resources and innovators in the economic,
political, social, scientific and cultural fields of the society, the university will be considered as the main
indicator of progress and development and one of the most important factors of power (Rashidpour
2017).

Today, the advances in science and technology also challenge the skills and capabilities of managers of
organizations, and to face these rapid changes, the capabilities of managers must be restructured based
on a new and organized program. Therefore, in a continuously changing environment, successful
management is impossible without the continuous educational development of managers (Vitala 2005).
This article was conducted with the aim of the effective factors on the development of managers'
education in Iran University of Medical Sciences in order to present a model.

Materials and methods: research method according to the development goal; according to the type of
data, mixed (qualitative-quantitative) of confirmatory exploratory type; According to the method, it was
descriptive-survey. The research method in the qualitative part was foundational data and in the
guantitative part, descriptive survey type. The statistical population in the qualitative stage included a
number of experts in the field of research, 12 of whom were involved in the focus group discussion in
a targeted snowball method, and in the quantitative part, it included all male and female managers of
the Iran University of Medical Sciences, including 301 people, of which 169 People were randomly
selected according to Karjesi and Morgan's table. The research tool included a researcher-made
guestionnaire, in the qualitative section, after a deep study of the theoretical foundations and research
background, the interview questions were first formulated and the researcher, after the necessary
coordination, attended the interviewee's place of work and recorded and obtained the permission of the
interviewee. The interviewee recorded the interview conversations to extract the codes and of course
this was done after each interview. In the quantitative part, the results of the interviews were classified
by coding (open, selective and central coding of interview texts) as well as confirmatory and exploratory
factor analysis. Finally, the questionnaire consisted of two sections of demographic information and a
researcher-made questionnaire, which included 94 items with a range of 10 options. The validity of the
guestionnaire was used in the quantitative dimension of face, content and construct validity, and in the
construct dimension, convergent and divergent were used and confirmed with the help of Lisrel
software, and in the qualitative discussion, a survey of experts was used and confirmed, and in
Regarding reliability, Cronbach's alpha was confirmed with a coefficient of 0.855. Then the data were
analyzed through descriptive and inferential statistics.

Findings and discussion: The results showed that the development model of manager training in Iran
University of Medical Sciences has dimensions and components including: 1- Strategic factors
including: foresight, realism, knowledge of the environment 2- Learning culture including: continuous
education, eagerness to learn, common ideal 3 Support includes: ability of managers, meeting needs,
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providing facilities, improving organizational communication 4-Structural-motivational factors
including: personality, structural and motivational factors 5-Educational improvement factors include:
skill enhancement, development of collaborative management, supervision and Evaluation and
improvement of the organizational atmosphere 6- development factors include: improvement of moral
growth, improvement of organizational performance, improvement of decision-making power and
growth, and also according to the root index of the root mean square residuals (SRMR) related to the
above factors, which are respectively equal to 0.071, 0.058, 0.058, 0.077, 0.071 and 0.067, it can be
concluded that the model error is not much and the resulting model has a suitable structure.

Conclusion: The results showed that among the 94 indicators (items) available, 6 main dimensions and
21 sub-components include - strategic factors including: foresight, realism, knowledge of the
environment, learning culture including: continuous education, eagerness to learn, common ideal.
Support includes: ability of managers, meeting needs, providing facilities, improving organizational
communication. Structural-motivational factors include: personality, structural and motivational
factors, educational improvement factors include: skill enhancement, development of collaborative
management, monitoring and evaluation and improvement Organizational atmosphere and
development factors include: improving moral growth, improving organizational performance,
improving decision-making ability and growth.

Keywords: development, manager training, Iran University of Medical Sciences, strategic factors,
structural factors.

1Fe) aoliogsg ‘,MJMJL«J ‘)yw‘;ww)}oidwjawbjg_wﬁc saolilas



Yvy ol Sod g axld 3T 0,5

nlisaz Ghjeel (sarmgs salne
Sy psle (oise] arug g Olalllas 35 50 saolilad
VE) Al ohug e o Jlo

2980 4 o 91 (K 3 pgls BLRAINS 4O (oo 90T Awgl g g0 Jolgs (ow s
JM 4;‘ )‘

Ol el eom3g, ¢ oMl ol3T olKisls (y23g, alg ¢ o5 pale 09,5 ( bjgel Cu e (5,55 (sgmiils raeld G o 5 M
L)‘)J‘ LY su;o){.w‘ é‘)—‘ oKisls (RO, ..\.>‘5 5@:.))4 r=519 05; sLs.ol.C LI 5@ 'x‘ﬁ.éu'.’ 49)3
L)‘)J‘ LY 5@){.»‘ Q‘)T olKisls (YR39, ~.\>‘9 ‘(5:"")" [n9lc 05; ‘Ga.l.c LY. 5@ "SJ-LN/‘S.GJM

ouS

sobite @ Olnl (K5 5 pole oKty 15 (lnae Sisel an 55 e Jelse Baal 5 L allie idondie
el Jos 1)

SLisST sl Slinios sjz b ools g5 50 5l g (ol anwgs (Ban Ll 4 3dios g, 1) (b
O 50 (s el dmala 09 chsley g5 5l o B (g, S Sl g ol plowl ol eols by, 4 g Jlgte
Ol S8 3 psle ol ils 050 5 05 lne S ol (05 230 55 9 QB 23 gl Sl S
Geb 585 1F olaal (oS (A5u )3 9 (Bp AolS (Bg; 4 BT (S (A5 0 85 e A ) el
el QLl gl adgs (Bolai by, 4 0590 5 (o2 S Jgox

ol 4o g sbal alo ol (S pole olRals 45 ol pake Lbieel damss Joko a5 ol Lt b gl
Sisel i Jel) (6 Sl S i (dame cil b gl T Conlly (6,50 ea]) 5052l Jelse Jols
005) w2l 8 sl @8 lnae (llsi s Jald) (Slansy g Culom (S ke oyl s S0l B9 ¢ o
olse 5 gl pa it olge s ol ) o 565k g il olpee( lojlos bl gag ablSal
S9nde 5 eyl 5 Dyl ¢ 5 ) Lo Zo ke dmn g e 31 ez ol (g0l (g5l Jalse-0 (o5
a3 Ol Sgnte Slojle 3, Shae Sgage (I 0l S i Jall) (21T dnw o5 Jalge (Slosler 92
el (Sl g o 5

245 Gb Jolge 4 by e SRMR) baosile j5iome (:Sils gy (o3l ji @ 4z b 25 e
Joe gllas 26,8 aomts olgign ol <[PV g o [VY /oYY o/ DA ol OA [V b il
el ilin 5L gl Lol Juke 5 s ol

(&l Jolge g0 paly Jalse oyl pl (Sig pole olKiils cyl e (3500l carwgs 1 gudS (55519

Olf| ((y®3g) ‘k.S'o)L”l ~)|)T olKisls ((y®9g, ‘.\.’>|5 ‘k.S"""JJ rﬁ}J& 05; ‘L5‘°J& [WSLY- 3.«4& .Ujjuuo QUW}-’*

Email: f.hanifi95@gmil.com

1Fe) aoli 0319 ot jorrws Jlw ‘)yw‘;ww)}oidwja‘f&éjg_wk saolilas



vy Pgo Jolge oy y

Yy

ol g Sl yoss Jlo )0 ol anee Ll ot g (Lt
Slets b 68 5 gl o3l 4 Gilgs o 390!
Candd oo hjgal (Lol Bas oS S8 o
B il oo glojl—w GBlaal g asls 0,5 Sales
woslhe glo (5,55 5 b O les (il pylae S b
5 ) 5l ol 31y lnae 5 LS 5 Sos 35
wadize (VoVF) 0fo 9 SO g (YoNY 5L
S pde dghe ol b 4 ()] Bus 4S5 jgel dnugs
oz Bd (095 90 i b (S350 Bi0el 15 508, 5
slo agh ol oa b gl 4 (68 A g5 g 00y
590l Argi (sla Cuo b 35ueS Chog (ped (55l
098 el RS @ Jle Gajael Glnde sl uyimss 5
@l jles 5l adad gee o (S0 Ghjsel & (23loy
OAAY ols So) wil azlo gy 09 (gl 48 >

g lpde Ghigel o lo w5 Sy wazg L
aloy atej o e (el oISl ST
3 Ol &5 (Jae 09s g (e (hjgel i o (5 IS
5oy o1 5 olne Goisel ol (5l iy sl
el Glagh cal plail oo o Singsy

Az g cowlin g il @isl ol Sl sl 942
ol 1 el pbo a5 3t slilejle ol 5bes
ez B (o 9 2Bl (0 093 Gbge |y Glejlu (LSS
Loy cnl 5o 5 S (0,1 Glojlos Codidge (sl (il
So VoV e Galy) WS (oo &) (B e
yazia yais g &8l dangs galyr dnw gl oo Jalge |
Sl T S e 00 lojls 4 S cplojl 500054,
3, Sles a5 C ! Gol_xél Co e dawgs (Voo STo)
Ly noe slo Olee b (s (Rl Gyl 1) o e
Ve OLlo)l) wide (oo Sonte S5 0N e

csolaidl letwba a0 g0 Jale (b0l
9 s b drw 8 lupje ad b oo (S g slezz]
O g 20 ‘5;;3)'5,0—1 Slwaw g0 g o oBiils o (gola sl
9 oo |k (Y VY B plS 5 coendS) 09— o
pllas ST laslon S s 55eel (V20 8) o S

doddio
g S 18 0l Jaore o aiw g3l b s >
95yl opdle uanly 45 00903 Sloml 1) (asl s
3 953 ol syl Jlos 4 o)lgen (5 a> laas>
Ay i opl 4 obhaws bl 5l SO e sl
olal dan o 1) 095 (LSS ¢ lpae bl ol
diejli 395 g e 6T) 30 Gl drals 2 e drw o
Olisls 9 ole (Gladl 558 (o5 590 Sulyd p0 <555
ks 5l 9 dawg g SO pday (el (n 5 el )0 anal>
9 dey) A el g Djad elge
(YAY

9 Ol (59l g pole jo Jol> lacd, iy
g oS o Gl @ g | Ll ol pae sloel s
Olpde Sl ell (o Sl pl b ag2lge sl
Té..\.?u a8l Hlesl—w 5wy aslp S l—ul Wb
Jb o an g baoe SO o cplpl 0l 20 5L
i (—igel Arsgh (90 Bge S e et
2258 Sapde sl pllss o 58 )5 alex 5l 5 (—Bjgel
aiojl g 00, a2 1) SLSU Ol sy a5 Wi jeiS
O Ay Akt drel> o Olid Gl o b ke
2 kol dole lnae o5 55el 5 (sl a8 ane 55 Lo
19 6,108 b 28 g eog Tl slas bl sguge
S Uoigel o ali e plsjls ‘5_,‘;‘:)'5.41 Slaal gass
Gy 9 S e aS (5 eb i il lais g0 ool
9l 5 64 axug 5 oo Shjsel 5o Hge
5 S 08 50 55 Pl 0l cojom cl o e
(Y VF SO cenl onds lo o050

Sle—isel oy pies 3 (o SeeaS pad (B350

slasls aS 15 g, (oo sl 4 o sl Sl

1F+) a0l 6319 o0 juiwr Sl ‘)ngww)}oidwjawjﬁ_w& saolilas



YYY

Ol)Kod g axls 5T o )S

aS el ol glejlaw K8l ax—wgi ol 51 S
5 Blo & Gl IS g asl> sBaus gl LSS
Sgd oo e Syl Oylge i b Slosle slaos ],
00ls Wigw ,Sooed a1y ool 8 aslen g LSS a5
S sk 4 e as il e (6,5 o )bgo 5 D> g
Corol> dgio aw jo Sl il an gy STyol osy
Osz) W5 (ool Glhas sy Sllasil 5 Grons S
YV 1,eS

o Slojle (SBL anws 55 npe sloalsia 5| SO
Sk 3l lejlaw ol Slojlow 4y (69,8 oS>
sl e ol og3 lannTs Wiy o cod>
Ny L e R R e UL
potie 45 Caw | D> Sluiil (69, i lo o baylesle
St (5,5 slaanT s ols slosl ey JLis 4 ol
3855 b Cews 893 Jlaal 4 5 lejle ] G b I G
Pl 4z g5 0,90 E9bg0 Dollas 425 4 Glojle Sl
(Y0 plo) el

azg i Slojle (S8l arw 53 npo sl adlie 5l (S
Ol 5l el 5 (el JB3; S e ()5 e
Sl o S llgy aS Slosle pawe ojlo o cew
SrS G L wasb asle 1y b L3, s sla
)Q‘M)&)Lﬁ)wﬁ;w)ongglﬁ&._&
O.o.__b “5’9‘5 ‘_“__“JL> 9 p.]a)l.w TRV ) L5L‘° Ja.ou
Il co,d il gylomops wSlas oo bl Jola
2 o—bis gla IRl 5l 6 4 g s b g 00ge
sage » 1y ploslw Jsine Colon g odel 3B Slesdl
(\’~\V )9;)]) OISLS"

a3l 5 o Ly, 5 Slulis )3 w5y
(sboilaw drwgi slo aix oo 51 glejl—w Ll
Lyl 5 Ll 2 O] ) 45 (479 99,5 (o0 Dg—ins

(5o H ooy juf 9 (som ) (P95 Laily, o Slosle

sekiie 4y 013 5,55 g sy (6 08,50 Caz o e
il aS WS o gl (Vo1 +) LeasLw (VY- oS L

5 S (SEgs g (Sipy Sjeel Sms g lgime

snte Sl Oles wials (ol 5 S92 ge sl Bl
Olpde s—bi5el sl ol &y 4z g po3l 5 g S
3yl oS Sy psle oSl

Olrse (390l dxwgi 9050 S Ol (0 nlnly
P93 9 039 09 4295 pikime ((SBjy pole ol uils
Sl 00; olpe (90l angi glp 58l (b
AL ey g llyh da (S 585 Sl e b il
S5 ol ) Gbly 50 58 (S el pllai
oo B 4 5550 Sy psle sla oSl o L3550l
pole olfils e (o550l arsi (555 (b o
503,5 arial) oY lo comMo Wil oo (S-S
drwgl b aliy oleal) gl Wl oo ool &I oo
G35el )3 55a0 e S akee 5o eanl (el
255 58 ookl 3590 55iS (S5

o 1o Flaae Gloj Glejler il (L s 55
Sy s ads 1y eapaz IS8 Lasls lejlus o8 a5 w8
e led B S8 ploslw @ ol ol 5 Lol
5 a8 el im0y sl s a5 5
653 plajlow JS g 00 25 aen plajlw o (i
adly Sguge Lasls Slojle sl b s pl o 040
(YWY 1S 5 (lasz) 00,5 o sl 5

S5 JS—b e LSS sl 555 s
P Sl g 005 (oo e gla Jos 5 )13,
@ Samd Glojle 5608 (550 Sl (S (o8 S
RIS 331 (aze 4y 9 358 pdy Sllasil ¢ J925 9 Sgnge
ales ol (2,55 4 has | of wlsn oz sle
35 Fo—ol sl (5,55 51 Slejlaw aidly an g oLl
OIS A —wgs a4y (nl g 09 10,55 0 Gaee S e
VY 1S g lagz) 0 o SaS ibojles

1F+) a0l 6319 o0 juiwr Sl ‘)f““&*"w)}”idwﬁ’wﬁﬁ_w saolilas



v g Pgo Jolgs (o) y

Yo

2 —2i90l 6lo asliy el fige (isal sla o0
Ll 9o Jrlh e LS 05

csolazdl Gl b dnn g 10 5 g0 Jole (b)5e]

9 b dnw gl Gl gl oo (o8 5 slara]

Cgnste (o 590] Slaw 9o g b oKy o (gl

2P Jelss oy Baa b ol agh 1M 05l e

4 ol (K 5y pole olRals 1o (lpae (590l Axw o3

28,5 alowl Jowe @l slats

b (g, g olge
£ o>y 18] drm g BaB oy po > gl
6o il SL_aiS] g 5l (oS- oaS) Al Seal cools
2O GBS g,y g (calen— Aogi (Ghy) >
5 5l oS iSu 50 9 sk ools (A iy
Jol s i alo e 5 gylel dnals 09 —iolon
by dm 8T olasd 48 @S 0je o (LS 55
ools oS i S5 05,5 Gy jo By AolS wiadon
oBils 350 9 0 Glpoe alS (o085 50 5 Wud
5159 ol 4 gy i Tl el ol (Kb 5 psle
gl a—dex gy 4 O j90 g (S Joux Gl
dobiiwy Jolds moghy Ll asas Gl Bolas
axlllas 3l gy &S JiPu j0 A op sl w3
Sy ol Boiod sl a5 (B (Sl G
plril b Sty G Oh (g dn>las
g—a odig b axlas )15 e ;5 p3Y sla Sialos
Jolrl S by Cp ol b lesli ull g il

| oaS b 0,5 Las |, aumlas lallSe oigds aumla s
Ao 5 & barla o bt oS Lidky 5o S 25 |
(las (gt (597w 9 (2LlL (6 S S) (6,135 0S
2 ok dinl BLasST g ganl Jale Julo 5
5 el Sz Ol ion g0 5l aelitiw oy
boassS AF ol o5 0 LSt il o dolidons
oS dm )3 deliinpy (2l 0 lan 57) - b

ojlw Qa0 g ol colaiwl o3l 5 lgore (5ol g,

5 Cuwalyd oy b 5 o s b lesle Slbls )|
5 Sloilw o Gl @Sl Sllio s 58
S sl el 03950l )18 wST S el 5l 53l
6o o gele (58,55 5 gl dbalsy sla pis s opdle
slr laizl sl cdg o Glyie o) 6518
Az Jhis 4 Gk ol 5l s oo gt 355
Wl 4y ol bad g € sloix] sl Coles» zSlas
OYA ke asly

Gk sl arng ogaz o Lhegh 0 (VoV:) Hlo
ToeolS 558 pligel (Ml (5o s 48 3590l
o 22 e B, Lo W L ligel Lisls oS il o
SIS bt o sl il oad g g, 93 (i (Kb
Bob 5l gge 5 sl 4 > gl s s 4 o]
)l ot i il dmngs g bty po 55 Lt

30 —idsh 50 (V) len 5 o)L S
Slp Jlo oo Simld oz )la (9 (o9
H33lsS Sl |53 (sogee Slesliw o 5l 2 Gl
Ol 48 W 5 Az onl 4 stz i 8T 5o UL
Sl Cudgaze 5 (Sl b Cudlye az g i
axrlye St L) olilw o pae CoteS (Jlo s
ETTRUI P SIERY L S NN A TSI P
(b 655 peo—al (o o)llas (b sl 2
Copae ;0 o Jo o pae slo oMo (Jbo JuS
Sobel jshaie 4 Jbo e 5 sl BT s
2 Gl Conse gy (isel GlemdS 4y 5Ls iy
5l 6w s sle asli

5 el sl B 59y » sl adllae (V2 - ) Lol
S5 oleie & ui;)'yole; ols ol gl ol plowl anw o3
OB el il oL a8l gl et B8
S g0l slo ol Slanl g (oo gnms
sos Al EALS oS5 (6l 0)50 5 e
3k 50,5 wal8 sl (35900 sl ol e
oa—d (b lis j5b a4y By mwly (Saall

=0 5l LS gne p3 (b gl S filwg ¢ o

1Fe) aoliogsg ‘MJMJL«J uyl«.«gww)}o/";myw&,jf_w saolilas



\AI4

Ol)Kod g axls 5T o )S

An ol jgel dnnss gl adlge 5 o 455 colal o
(5555 eanl (gl ddlge @S VY ol (50l alse
GrSol Sam b o o e CELL (]S ol
B9 epaian Gijgel (glo adlge 5 458 Ve Jol
Sy 5 Salex am 05 St (ol (g S0l
& olne sl SUly slo adlge 9 355 VY Lol
g1 ol Sl Sgas «SUISHl (33,51 o0l sl
Gl alge 5 a3 VY els 5 55— o b5l an
Bg o8 RSl Jelse (o) liSle Jalge (rasd Jalse
Solee gl Ay 5 055 VA Jold (50l (55l v
Syt oyl 9 O)lla (Il Sy e drn g5 238
ailge g 455 TV ol (o] 5 anwgi anr 092 Sloslo 92
Sgute ¢ slojlaw 5 Slos Sgupy « SN 0i) Sgupe o
Bgr (Sl 5 25 e Ol
isel anmwgi p Fge bolse (Slkes Joo (s
Osey) 5l eslawl b ol ) (Sig pale oS iils o)l o
s alull 6 sl SYolae Jow 5 ol el Julos
il (ale Jedo 090 00 olulid Julge 51 Sy 50
@ p Johazr o allae Lele o mlis g 28 5 13

Sl 00 43‘)‘ > Q)}oo

S0 g odliiul J)5d Il p 5 SeS 4 1515 5 1,00 ]
A3 31 iy Sl RS om0 5 285 1 b
(bl don o g 285 1,8 A—*-’L' 350 5 oolal sl 0>
0318 s 0 9l /B oo b oyl Flsg S sl
el g 45 3550 (blitul g vy bl &b 5l s
w5
Col—d) 31 Jolb ( IU (o jlge (gl cnl 50
A Cale, o)), 5 eosas oy e lalST
2 95T e o o el by oS5 o primen
SEe oyse 5o GBS oS0 e Jlges poled JooSS
g didgs iz (60,8 CledMbl aslyl 5 Lo o 4o ioghs
5 lase @il e Sledol 45 4 o8l linebsl s 4,

A Cule, Sl 5 el ol

(o asily

pole o8 _tils ylpae Ghygel dx g p Sge Jalse
Jedog g oliis ools g, 5l eslai ol b ol (S5
<85 &iee MAXQDA S8l sleslaw 1L Sl

b ailsa VY 5 Lol Lole 8 SLulis ) Sl b sl

Ol (5563 p ol LR (o ko 90T drwgi g9 Jige Jolgs s Cuglsl ) Jgu
Table 1. Prioritization of effective factors on the development of education of managers of Iran University
of Medical Sciences

holesb g cagly!
/88 oo 33907 !
+/aYY B3 &, Y
+/3YY SISl (48 59T pol 3 v
+/38A G5Ol Ggb ¥
+/300 b Cola )
+/300 & yuino slo s T #
+/8F7 G5 ouT Y
+/RFY sl g oyl A
/AP 565l Jolgs q
</8rF iwaiis Jolge e
+/3YY o3 L 41 S gugs "
/A% &5 el 195 gt Y
+/AOY S Pl v
«/AYF o jlw 8 yShos S g \f
/M ol s SUlg 10
</YYS Slojlu 52 994 7
«/YYY o Sl Jolge v

1F+) a0l 6319 o0 juiwr Sl ‘)ylw‘_;wué)}aicgwja‘s_&éjg_‘;o.k saolilas



w2 Pgo Julgs (om0 YYv

|Abihty.man. | |Corporate... | |Pr0wdefaci...| |satisfac110n |

‘Motwaﬂonal ‘ ‘Personality ‘ ‘ Structural ‘

Ol 5 p ol ORI (il ko 90T dawgi g1 yige Jolgs (Shole Sl Juwo .Y 419909
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