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Abstract

Introduction: "ldentification of the dimensions and components of the organizational
structure based on indicators of educational improvement and development in Farhangian
University" was done.

Methods: In terms of the fundamental-applicative purpose and in terms of implementation,
the mentioned research was the foundation data method (interview with experts). The
statistical community of the research included experts from Farhangian University; To
determine the sample, a targeted non-random sampling method was used, and 20 people
were considered as the sample size using the principle of saturation. The data collection
tool was semi-structured interviews, which were used to ensure the validity of the tool and
to ensure the accuracy of the findings from the researcher's point of view, from the valuable
opinions of professor’s familiar with this field and university experts who are experts in
this field. They were informed that it was used. Also, retest reliability and intra-subject
agreement method were used to calculate the reliability of the conducted interviews.
Findings: The results of the analysis showed that among the 32 indicators (items) available,
8 main components can be identified. Based on this, the structural dimensions of
Farhangian University including complexity (with vertical, horizontal and geographic
components), formality (with flexibility, freedom of action and control) and concentration
(with centralization and decentralization components) were introduced.

Conclusion: Also, regarding the concept of educational improvement and development in
Farhangian University, knowledge dimensions (with components of cognitive knowledge,
subject knowledge and practical knowledge), attitudinal dimensions (with components of
entrepreneurial attitude, growth attitude, moral attitude), skills (with components of
individual skill, technical skill, professional skill) were introduced.
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Identifying the components of the organizational structure based on indicators of
educational improvement and development in Farhangian University (Qualitative
Study)

Introduction: Since the production of science is one of the undeniable duties of the scientific and
academic part of a society, one must emphasize the role of the university and students in the production
of science in society. The culture and community of the university, and consequently, the cultural and
social structure are the most important and influential factors on the efficiency and effectiveness of
universities, followed by society.

On the other hand, in today's changing world, organizations and educational institutions must engage
in their continuous and continuous process in order not to stand up to the complex and problems of their
complex and variable environment in order not to get rid of world competitions. Use to reduce defects.
"ldentifying the dimensions and components of organizational structure based on educational
improvement and development indicators at Farhangian University."

Materials and methods: The study was fundamental-applied purpose and in terms of implementation
was the Foundation's data method (interview with experts). The statistical community of the research
included experts at the University of Farhangian, which requires their choice of data collection, a
doctoral degree and a doctorate degree. Having an executive and educational job in the development
and improvement of the university, which are involved in the decision -making levels of the University
of Culture, both currently and in the past. Of course, four of them were also selected by a master's
degree. The group is called informed experts who participated in the interview process. Targeted non -
random sampling method was used to determine the samples. 20 people were considered using
saturation principle as the sample size. The interviewees' profile included 7 administrators of the
University of Farhangian, 8 educational assistants of the University of Farhangian University and 5
members of the Farhangian University, which presented the demographic specifications of the
interviewees in Table 1. It is worth noting that the interview process was carried out in late spring 1399.
Semi -deep interviews were used to collect data. In individual interviews with the interviewers, 5 main
questions were used in the interview. Given that after 20 interviews, the main and sub -factors were
repeated in previous interviews and the researcher was saturated, that is, new data were not different
from previously collected data, and saturation, interviews Stopped. The interview period was between
30 and 90 minutes.

Findings and discussion: The results of the analysis showed that out of the 32 existing indicators, 8 of
the main components are identifiable. Accordingly, the structural dimensions of the University of
Farhangian were introduced including complexity (with vertical, horizontal and geographical
components), formality (with flexibility, freedom of action and control) and concentration (with
concentration and decentralization components).

Conclusion: Given the importance of educational development in the university, it is necessary to
examine the factors related to it. The organizational structure at the university is one of the factors that
can properly improve educational development and improvement. The first and most important task of
the structure is that it must be fulfilled by the goals of the organization. Second, the structure is planned
to plan for the power of different individuals in the specific organization and procedures. The purpose
of the organization's structure is to understand the persons who must comply with the regulations of the
organization. The third and last task of the organization determines the scope or scope of power
(determined by the amount of power that each post or organization has). It is also implemented in
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organizational structure, tasks and activities. In general, the structure of the organization is the operation
of the organization (Richards, 1996).

With these interpretations, the university's organizational structure is very important. But this structure
must be based on educational development indicators in order to expect the situation to be improved.
Educational development, especially for the intellectual elite of Third World countries, is of great
priority. Because in these countries, underdevelopment is the main challenge of society and all political,
social and economic events and developments are affected. Due to the impact of educational
development on countries' development, it is necessary to investigate the low and effective bag of
education at different levels of development. Given the rapid trend of countries in developing and its
relation to educational policies at the general level, it is important to strengthen human capital along
with physical and material capital. Also, about the concept of educational improvement and
development at the University of Farhangian, the dimensions of knowledge (with cognitive
components, subject knowledge and practical knowledge), attitudes (have attitudinal attitudes, attitudes,
moral attitudes), skill (having Individual skill components, technical skills, professional skills were
introduced.

Keywords: organizational structure, improvement, educational development, Farhangian University.
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educational improvement and development indicators at Farhangian University
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