Jundishapur Education Development Journal
Quarterly Journal of Medical Sciences Education and Development Center
Year 13, Special Issue 2022

Presenting a structural model to promote effective in-service training of
administrative staff of Islamic Azad University (Case study: Tehran
province)

Ali Ramezani Limaei*: Faculty member, Department of Management, Zarandieh Branch,
Islamic Azad University, Zarandieh, Iran.

Abdolreza Sobhani: Faculty member, Department of Management, South Tehran Branch,
Islamic Azad University, Tehran, Iran.

Amir Hossein Mohammad Davoodi: Faculty member, Department of Management, Saveh
Branch, Islamic Azad University, Saveh, Iran.

Ali Taghipour Zahir: Faculty Member, Department of Management, Science and Research
Branch, Islamic Azad University, Tehran, Iran.

Abstract

Introduction: The aim of this study was to provide a structural model for promoting effective in-
service training of administrative staff of Islamic Azad University (case study of Tehran province).
Method: The statistical population in the qualitative part included experienced faculty members
(experts) in the field of in-service training of employees and in the quantitative part included all non-
faculty and contract staff of the Islamic Azad University of Tehran in the academic year 2019-20
(N=4632). The sample size in the qualitative part was theoretically saturated by interviewing 10
experienced faculty members and in the quantitative part was estimated at 354 people based on
Cochran's formula. Targeted sampling was used to select the sample in the qualitative part and cluster
and stratified sampling was used in the quantitative part. Data collection tools were qualitative,
interview and quantitative, researcher-made questionnaire based on a 5-item scale. The validity of the
questionnaire in terms of form and content was confirmed by several faculty members with experience
in the field of the questionnaire, the validity was confirmed by calculating the tilt and the validity of
the questionnaire was calculated by calculating the square root of the AVE. The reliability of the
questionnaire was obtained through Cronbach's alpha for the whole questionnaire 0.812. To analyze
the data in the qualitative part of Cohen's kappa coefficient and open and axial coding, in the
quantitative part of Cronbach'’s alpha tests, AVE's hexadecimal matrix, tilt matrix AVE, skewness and
elongation, Kolmogorov-Smirnov, Shapirovilk, analysis Exploratory, confirmatory factor analysis
and t-sample were used.

Conclusion: The structural dimension was obtained with three components of processes (16
indicators), technical and technological equipment (3 indicators) and rules and regulations (4
indicators).
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Presenting a structural model to promote effective in-service training of
administrative staff of Islamic Azad University (Case study: Tehran province)

Introduction: The purpose of this study was to propose a model for promoting the training of
advertising services in Islamic Azad University (Tehran province).

Materials and methods: Research Method The present study was conducted in terms of purpose,
application, data collection, field and implementation method in a mixed manner. The statistical
population in the qualitative sector includes the licensing of consulting services in the field of consulting
services and consulting services in the field of consulting services and consulting services in the field
of consulting services and international consulting services and consulting services in the years 2017-
18. (N = 4632). The number of samples in the qualitative section was theoretically saturated (10) and
in the Cochrane formula brother section 354 severe brothers. To select the sample in the qualitative
section from purposive sampling and in the committee section fortunately sampling and easy use of
data collection tools, in the qualitative section, interviews and in the quantitative section, a researcher-
made questionnaire based on scale 5 with selected budget. Validity of the Questionnaire Formally and
empowered by several other experts, the method you can obtain and use through calculation can be
used. The reliability of the questionnaire through the Cronbach's alpha guide for the whole questionnaire
was 0.812. To access the experts and analyze the data available in the qualitative section of Kappa
Cohen and the three types of return and pivotal codes and selections and in the committee section via
the Cronbach's alpha official site, the offending officers, Attractive Matrix Street, Tilt and Majigi, K-S,
SH-W, Exploratory Factor Analysis, Confirmatory Factor Analysis and Practical Monitoring Complex.

Findings and discussion: Refer to your assistant to give you 3 dimensions, 8 components and 42 people
and you can set your own budget: 1- Structural dimension with three successful components (16
numbers), specialized and scientific (3 marks) & Legal (4 marks), 2- After taking care with two
components of change of view and interpretation (4 marks) & Knowledge & guidance (5 marks), 3-
After working with three management and Supervision (3 traits), organizational climate and reminder
organization (4 traits), and relationship between positions (3 traits).

Conclusion: Other things they can offer can be consulting services by providing their own advertising
services. 18 Executives in the Consulting Communities, a service provider provided by Islamic Azad
University administrative staff, provide you with all the information you need. Model includes
philosophy and model modeling, theoretical foundations, dimensions, multifaceted, various features,
Feedback system, and executive mechanisms to enhance the training provided by Azad University
Advertising Services and also has the ability to employ 95 of these professionals.

Keywords: efficient training, efficiency in in-service training, official employees, Islamic Azad
University.
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